
To receive an email copy of this newsletter,To receive an email copy of this newsletter,
send request to; d82newsletter@gmail.comsend request to; d82newsletter@gmail.com

D I S T R I C T  8 2  /  A R E A  6 7



No matter how carefully we design our service structure of principles and
relationships, no matter how well we apportion authority and responsibility, the
operating results of our structure can be no better than the personal performance
of those who must man it and make it work. Good leadership cannot function well
in a poorly designed structure. But weak leadership can hardly function at all, even
in the best of structures. But once we have created a basically sound structure,
that job is finished, except for occasional refinements. 

With leadership we shall have a continuous problem. Good leadership can be here
today and gone tomorrow. Furnishing our service structure with able and willing
workers has to be a continuous activity. It is therefore a problem that in its very
nature cannot be permanently solved. We must continuously find the right people
for our many service tasks. Since our future effectiveness must thus depend upon
ever-new generations of leaders, it seems desirable that we now proceed to define
what a good service leader should be; that we carefully indicate in each level of
service, especially in our Board of Trustees, what special skills will always be
required; and that we review our present methods of finding and choosing that
leadership. 

First let’s remember that the base for our service structure rests on the dedication
and ability of several thousand General Service Representatives (GSRs), several
hundred area Committee Members, and nearly a hundred Delegates. These are the
direct agents of the A.A. groups; these are the indispensable linkage between our
Fellowship and its world service; these are the primary representatives of A.A.’s
group conscience. Without their support and activity we could not operate
permanently at all. 

When making their choices of GSRs, the A.A. groups should therefore have such
facts well in mind. It ought to be remembered that it is only the GSRs who, in
Group Assembly meetings (or in caucus) can name Committee Members and
finally name the Delegates. Hence great care needs to be taken by the groups as
they choose these Representatives. Hit-or-miss methods should be avoided.
Groups who name no GSRs should be encouraged to do so. In this area a degree of
weakness tends to persist. The needed improvement seems to be a matter of
increased care, responsibility and education. 

As the GSRs meet in their Assemblies to name Delegates, an even greater degree
of care and dedication will be required. Personal ambitions will have to be cast
aside, feuds and controversy forgotten. “Who are the best qualified people that we
can name?” This should be the thought of all.

Pg. C-27 The A.A. Service Manual combined with Twelve Concepts for World
Service,  Reprinted with permission A.A.W.S 
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Showing What We Do

When I joined my new home group, I got an opportunity to see how leadership
in AA can work in unexpected ways. My group elected representatives for most
of the local AA service committees, but I noticed one of them was missing. We
had never sent a rep to our local CPC (Cooperation with the Professional
Community) committee, which provides information about AA to professional
people such as clergy, lawyers and doctors. The committee lets them know
what AA does, and just as important, what AA doesn’t do. So I volunteered to
represent my group, and I was elected.

I went to the monthly committee meetings and reported back to our group.
Probably my main contribution was to encourage our group to talk about the
work of the CPC committee. When my one-year term was done, I didn’t feel like
I had accomplished very much, but one thing had changed. From that time on,
our home group routinely filled the position.

After my term ended, our group elected a really energetic and determined
person. She came up with an idea that had never occurred to me. She worked
with our CPC committee to develop a new program to cooperate with a local
university’s school of nursing to have their students attend open AA meetings.
The CPC committee provided AA volunteers to welcome them and to answer
any questions they might have.

From the early days of AA, health care professionals have referred people with
a drinking problem to us, but that won’t happen if they don’t know about us.
Those of us in AA are so familiar with Alcoholics Anonymous that we tend to
forget how many people really don’t know much about what we actually do.
They see the problems alcoholic drinking causes, but they don’t necessarily
know what kind of solution AA offers. Nurses certainly encounter a lot of
alcoholics in the course of their careers. I believe it can be important for the
students to see with their own eyes that recovery is possible.

When I get involved in our home group, I may not see all the results at the
time. It’s only later—sometimes much later—that the unintended effects of
small beginnings start to become clear. Sometimes, leadership in AA is just
doing the next thing in front of me.

Bob P, Tucson, Arazona
Copyright ©️ October 2024 AA Grapevine, Inc. Reprinted with permission
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God, give me the strength and direction to do the right thing no matter what the consequences
may be. Help me to consider others and not harm them in any way. Help me to consult with

others before I take any actions that would cause me to be sorry. Help me to not repeat such
behaviors. Show me the way of patience, tolerance, kindliness, and love, and help me live the

spiritual life.
AMEN

N I N T H  S T E P  P R A Y E RN I N T H  S T E P  P R A Y E R

“A.A.’s Twelve Traditions
apply to the life of the
Fellowship itself. They
outline the means by

which A.A. maintains its
unity and relates itself
to the world about it,

the way it lives and
grows.”

From the Foreword of the 12 & 12

Step 9
“Made direct amends to such people wherever possible,

except when to do so would injure them or others.”

The Action Continues

What can I surrender in this step?

My hesitation to take action, and

Fear they won’t accept my amends, and

Fear of the outcome.

Tradition 9
“A.A., as such, ought never be organized; but we may create

service boards or committees directly responsible to those

they serve.”

Organization and Service Aren’t Mutually Exclusive

Concept 9
“Good service leadership at all levels is indispensable for

our future functioning and safety. Primary world service

leadership, once exercised by the founders, must necessarily

be assumed by the trustees.”

Do we discuss how we can best strengthen the composition

and leadership of our future trusted servants?

Do we recognize the need for group officers? What is our

criteria for election?

Do we sometimes give a position to someone “because it

would be good for them”?

Do I set a positive leadership example?

We Lead to Serve Rather Than Leading to Govern

“Above all, we should try to be absolutely
sure that we are not delaying because we
are afraid. For the readiness to take the

full consequences of our past acts, and to
take responsibility for the well-being of
others at the same time, is the very spirit

of Step Nine.”
 Pg 87 of the 12 & 12



Treasurer’s Report
Distrit 82 Treasurers’ Summary - Jul 2025

Opening Balance $5,459.60

Contributions
Clean Air $100
Individuals $55

$155.00

Expenses
CFC $34.13

- $34.13

Ending Balance $5,580.47

Prudent Reserves $2,800.00

Area Committee
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Next District 82 Meeting
Sept 7  1:30th 100 Oak Dr S, Ste E, Lake Jackson

Google Meets

S.E.T.A. Assembly
Saturday, Oct 11  th

Concept 9 Review

GSR Reports

District Committees

Area Assembly Report

Fellowship Event
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Correctional FacilitiesCorrectional Facilities
ConferenceConference

Mark P Mark P is sharing his story!is sharing his story!
Friday, September 5th, 8:00 pmFriday, September 5th, 8:00 pm

15700 John F Kennedy Blvd15700 John F Kennedy Blvd
Houston, TX 77032Houston, TX 77032

Angleton GroupAngleton Group
Speaker MeetingSpeaker Meeting

Kellie MKellie M   is sharing her story!is sharing her story!

Saturday, September 13Saturday, September 13  6:00 pm 6:00 pmth,th,

1224 E Mulberry St1224 E Mulberry St
Angleton, TX 77515Angleton, TX 77515

2525  Hour Group Hour Groupthth

Fall AlcathonFall Alcathon   

Dan MDan M  is sharing his story! is sharing his story!

Saturday, September 13, 5:00 pmSaturday, September 13, 5:00 pm
87 Lyerly87 Lyerly

Houston, TX 77022Houston, TX 77022

AAAAGrapevineGrapevine  Half Hour Variety Half Hour Variety
HourHour   PodcastPodcast

Do you need a 30 minute pick me up? CheckDo you need a 30 minute pick me up? Check
out theout the   FREEFREE   podcast.podcast.   

Leslie PLeslie P   is featured in is featured in Season 9 Episode 6Season 9 Episode 6

N a v i g a t i o nN a v i g a t i o n
h o w  t h e y  f o u n d  t h e  s o l u t i o nh o w  t h e y  f o u n d  t h e  s o l u t i o n

Autumn in the OzarksAutumn in the Ozarks
Speaker MeetingSpeaker Meeting

Jim Jim MM   is sharing his story!is sharing his story!

Saturday, September 27Saturday, September 27  7:30 pm 7:30 pmth,th,

1127 NE 62 B1127 NE 62 B
Mountain Home, AR 72653Mountain Home, AR 72653

https://www.setacfcconference.net/
https://www.setacfcconference.net/
https://www.aagrapevine.org/podcast
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D o e s  y o u r  g r o u p  h a v e  a n  u p c o m i n g  e v e n t ?D o e s  y o u r  g r o u p  h a v e  a n  u p c o m i n g  e v e n t ?
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N a u t i c a l  M i l eN a u t i c a l  M i l e
e v e n t s  f u r t h e r  o u te v e n t s  f u r t h e r  o u t

AA News September 2025
The AA Grapevine Corporate Board will
have a vacancy for the position of Non-
Trustee Director following the General
Service Conference in April 2026. The
Board of Trustees has requested that

the AA Grapevine Board’s
recommendation be presented for this

position to the trustees’ Nominating
Committee for review by its January
2026 meeting. We therefore ask that
completed resumes be submitted by

Wednesday, November 12, 2025.



City Location Group Sun Mon Tue Wed Thu Fri Sat

Angleton
124C E Mulberry St
(across from H-E-B)

Angleton
Group

12p O
6P O

12p C
6P O

12p C
6P O

12p C
6P O

12p C
6P O

12p C
6P O

12p O
6P O

Clute
147 N Brazosport

Blvd
Grupo Fe y
Esperanza

7:30p 7:30p

Clute
147 N Brazosport

Blvd
Free to Live 10a O 10a O

Clute
147 N Brazosport

Blvd
Brockman

Group
12p O 12p C 12p C 12p C 12p O

Clute
147 N Brazosport

Blvd
Beginners

Group
6p C 6p O 6p C 6p C 6p C 6p C 6p O

Lake Jackson 100 Oak Dr South
New

Beginnings for
Women

12p C

Lake Jackson 100 Oak Dr South Clean Air 12p C 12p C

Lake Jackson
200 Oyster Creek

(St Timothy’s)
Plantation

Group
6:30p C 6:30p C 6:30p O

Bay City
2701 Avenue H

(Trailer by
Railroad)

Bay City Group 7p O 7p O 12p O 7p O 7p O 12p O 7p O

El Campo
708 E First St
(Bible Truth

Church)

Easy Does It
Group

7p O 7p O

Needville
16628 Hwy 36

(Creekside
Christian Church)

Needville
Group

6:30p O

Sweeny
205 N Oak St

(Sweeny Senior
Citizen’s Center)

Sweeny-Old
Ocean Group

8p O 8p C 8p O

West
Columbia

117 E Clay St
(St Mary’s

Episcopal Church)

West
Columbia

Group
8p O

This District 82 schedule is intended to help you locate meetingsThis District 82 schedule is intended to help you locate meetings
within the District 82 boundries of Area 67. It is subject to changewithin the District 82 boundries of Area 67. It is subject to change

without notice. For more information and schedule updates, contactwithout notice. For more information and schedule updates, contact
Houston Intergroup atHouston Intergroup at  

(713) 686-6300 or online at http://www.aahouston.org or download(713) 686-6300 or online at http://www.aahouston.org or download
Meeting Guide app on your phone.Meeting Guide app on your phone.

https://aahouston.org/meetings/

